	DEPARTMENT OF THE ARMY
Vacancy Announcement Number: NEHT04180594 

	Opening Date: October 01, 2004

Closing Date: November 01, 2004


	

	Position: 

Supervisory Procurement Analyst, NH-1102-IV/GS 14/15

Salary:
$84,210 - $130,305 Annual

Place of Work: 
OAA, Resources & Programs Agency, Defense Contracting Command - WASH, Executive Acquisition Office; Arlington, VA

Position Status: 
This is a Permanent position. -- Full Time 

Number of Vacancy:
1



	Click on links for more information
Duties: Serves as Deputy, DCC-W, and as the Director of Operations. Directs through subordinate supervisors, who guide and control work, a Customer Education and Support Division and a Command Support Division. DCC-W is a major contracting operation involving approximately 190 government employees and contractor staff engaged in procurement, management, and allied administrative duties. Serves as the Acting Commander in absence of the Commander and possesses full authority to act in the name of the Commander during these time frames. Reviews, analyzes, and evaluates the accomplishments of the organizations mission by review of reports, studies, projects and information provided by IGs and other audit/oversight teams. Renders advice and assistance to the PARC and HCA, and key members of the customer agency staff on matters pertaining to assigned programs and associated objectives, problems, funding considerations, etc. 

Who May Apply: 

  All Federal employees serving on a career or career-conditional appointment. 

  Reinstatement eligibles. 

  NAF/AAFES Interchange Agreement eligibles. 

  Veterans eligible under Veterans Employment Opportunities Act of 1998. (VEOA) 

  Interagency Career Transition Assistance Plan (ICTAP) eligibles. 

  Defense Civilian Intelligence Personnel System (DCIPS) eligibles. 

Qualifications: Click on link below to view qualification standard. 
General Schedule 
  This is a Critical Acquisition Position. Unless specifically waived by the appropriate Army official, (i.e., the Director of Acquisition Career Management, the Army Acquisition Executive, or the Secretary of the Army) or if the employee is Grandfathered under 10 U.S.C. 1736(c)(1), the following are statutorily mandated requirements (Reference: 10 U.S.C. 1733 and 1737): - Selectee must be an Acquisition Corps (AC) member at the time of permanent selection for the position or have been granted a waiver. - Selectee must execute, as a condition of appointment, a written agreement to remain in Federal service in the position for at least three years. In signing such agreement, the employee does not forfeit any employment rights, nor does such an agreement alter any other terms or conditions of employment. Basic Education Requirement: A. A bachelors degree from an accredited educational institution authorized to grant baccalaureate degrees AND B. at least 24 semester hours in any combination of the following fields: accounting, business finance, law, contracts, purchasing, economics, industrial management, marketing, quantitative methods, or organization and management. (This requirement can be obtained within the degree or in addition to the degree). Note: The education requirements listed above apply only to individuals entering DoD 1102 positions on or after October 1, 2000. Current civilian personnel in DoD, who occupied GS-1102 positions or cotnracting positions with authority to award or adminster contracts above the simplified acquisition threshold in Dod on or before September 30, 2000, are exempt from meeting this requirement. In order to ensure consideration, applicants must state their related courses and semester hours on their resume. SPECIALIZED EXPERIENCE is described as experience which provides the ability to resolve highly complex problems that cross-organizational boundaries and promulgate solutions. Resolution of problems requires mastery of the field to develop new hypotheses or fundamental new concepts. Assesse and provide strategic direction for resolution of mission critical problems, policies, and procedures. Work at senior level to define, integrate, and implement strategic direction for vital programs with long-term impact on large numbers of people. Initiate actions to resolve major organizational issues. Promulgate innovative solutions and methodologies. Works with senior management to establish new fundamental concepts and criteria and stimulate the development of new policies, methodologies, and techniques. Converts strategic goals into programs or policies, and completion of all Defense Acquisition Workforce Improvement Act (DAWIA) requirements. 

  GS-12 and above: One year of experience directly related to the occupation and equivalent to at least the next lower grade level. There is no substitution of education for experience at this level. 

  The experience described in your resume will be evaluated as related to the qualifications, knowledge, skills and abilities required for this job. 

  Must have 52 weeks of Federal service at the next lower grade (or equivalent). 

Other Information: 


  Permanent Change of Station (PCS) expenses will be authorized. 

  Temporary Duty (TDY) travel is 20 percent. 

Other Requirements: 


  Must be able to obtain and maintain a Secret security clearance. 

  Must file annual financial statement. 

  You will be required to provide proof of U.S. Citizenship. 

  If selected, official college or university transcript must be submitted. 

  Defense Acquisition Workforce Improvement Act Career Field Position:Contracting 

  Selectee must sign a statement agreeing to remain in the position at least three years. 

  Army Acquisition and Technology Workforce applicants must have an acquisition career record brief on file in the Acquisition Career Management database. 

  One-year supervisory probationary period required. 

  Male applicants born after December 31, 1959 must complete a Pre-Employment Certification Statement for Selective Service Registration. 

  Direct Deposit of Pay is Required. 

  This is a DOD Demonstration Project position. 

How to Apply: (Click on How to Apply) 

  Self-nomination must be submitted by the closing date. 

  Resume must be on file in our centralized database. 

If your resume is currently in our central database, you may click here to Self Nominate 

Click here to use the Army Resume Builder to create your resume. Follow the instructions in this vacancy announcement to apply for the job. 



	Point of Contact: Donna Stinebaugh, NECPOC, 410-306-1775, donna.stinebaugh@ cpocner.apg.army.mil   
	

	THE ARMY IS AN EQUAL OPPORTUNITY EMPLOYER


