	DEPARTMENT OF THE ARMY
Vacancy Announcement Number: NEHT04196454 

	Opening Date: October 13, 2004

Closing Date: October 25, 2004


	

	Position: 

Procurement Analyst, NH-1102-III/(GS-12/13)

Salary:
$60,638 - $93,742 Annual

Place of Work: 
OAA, Resources & Programs Agency, Defense Contracting Command-Wash; Contracting Division, Arlington, VA

Position Status: 
This is a Permanent position. -- Full Time 

Number of Vacancy:
few



	Click on links for more information
Duties: Provides expert technical advice and assistance, internally and externally, in all phases of the contracting process. Resolves atypical technical contracting issues. Performs analytical studies of DCC-W internal business processes and makes recommendations for improvement. Compiles, disseminates and analyzes contracting statistics. Recommends and prepares operating policies and procedures covering a variety of contracting, logistics and management issues within DCC-W. Provides support to the agency in implementing acquisition reform initiatives by conducting purchase card inspections, expanding the purchase card program, gathering and maintaining past performance information, and expanding commercial item contracting. Disseminate up-to-date contracting guidance. Conduct and participate in training of DCC-W contracting personnel. 

Who May Apply: 

  All Federal employees serving on a career or career-conditional appointment. 

  Reinstatement eligibles. 

  NAF/AAFES Interchange Agreement eligibles. 

  Veterans eligible under Veterans Employment Opportunities Act of 1998. (VEOA) 

  Interagency Career Transition Assistance Plan (ICTAP) eligibles. 

Qualifications: Click on link below to view qualification standard. 
General Schedule 
  BASIC REQUIREMENTS: A bachelors degree from an accredited educational institution authorized to grant baccalaureate degrees; AND at least 24 semester hours in any combination of the following fields: accounting, finance, law, contracts, purchasing, economics, industrial management, marketing, quantitative methods or organization and management. This requirement can be obtained within the degree or in addition to the degree. Note: The education requirements listed above apply only to individuals entering DoD 1102 positions on or after October 1, 2000. Current civilian personnel in DoD, who occupied GS-1102 positions or contracting positions with authority to award or administer contracts above the simplified acquisition threshold in DoD on or before September 30, 2000, are exempt from meeting this requirement. SPECIALIZED EXPERIENCE: One year of specialized experience which has equipped the applicant with the particular knowledge, skills and abilities to perform the duties of this Procurement Analyst position that is tyically in or related to the knowledge of Government and agency-specific guidelines and business practices, including statutes, regulations, policies and procedures that cover different contract types; knowledge of business practices and market conditions applicable to acquisition requirements; knowledge of assigned contracting and procurement specializations, and applicable contract types; ability to recognize and analyze problems, conduct research, summarize results, and make appropriate recommendations; and the ability to plan, organize work, and meet deadlines. CERTIFICATION REQUIREMENTS: This position requires Defense Acquisition Workforce Improvement Act (DAWIA) certification. Should the individual selected for this position not meet the mandatory requirements for this position, the selectee will have up to 18 months to meet the applicable mandatory requirements or obtain a waiver (Re: DoD 5000.52-M). 

  GS-12 and above: One year of experience directly related to the occupation and equivalent to at least the next lower grade level. There is no substitution of education for experience at this level. 

  The experience described in your resume will be evaluated as related to the qualifications, knowledge, skills and abilities required for this job. 

  One year of experience in the same or similar work equivalent to at least the next lower grade or level requiring application of the knowledge, skills, and abilities of the position being filled. 

  Only degrees from an accredited college or university recognized by the Department of Education are acceptable to meet positive education requirements or to substitute education for experience. For additional information, please go to the Office of Personnel Management (OPM) and U.S. Department of websites at - http://www.opm.gov/qualifications and http://www.ed.gov/admins/finaid/accred/index.html 

Other Information: 


  Permanent Change of Station (PCS) expenses are not authorized. 

  Temporary Duty (TDY) travel is 15 percent. 

Other Requirements: 


  Must be able to obtain and maintain a Secret security clearance. 

  Must file annual financial statement. 

  You will be required to provide proof of U.S. Citizenship. 

  If selected, official college or university transcript must be submitted. 

  Defense Acquisition Workforce Improvement Act Career Field Position:Contracting 

  Male applicants born after December 31, 1959 must complete a Pre-Employment Certification Statement for Selective Service Registration. 

  Direct Deposit of Pay is Required. 

  This is a DOD Demonstration Project position. 

How to Apply: (Click on How to Apply) 

  Resumes must be received by the closing date of this announcement. 

  Self-nomination must be submitted by the closing date. 

  Resume must be on file in our centralized database. 

If your resume is currently in our central database, you may click here to Self Nominate 

Click here to use the Army Resume Builder to create your resume. Follow the instructions in this vacancy announcement to apply for the job. 



	Point of Contact: Donna Stinebaugh, NECPOC, Branch I, 410-306-1775, donna.stinebaugh@cpocner.apg.army.mil   
	

	THE ARMY IS AN EQUAL OPPORTUNITY EMPLOYER


